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1. DEFINITIONS AND INTERPRETATION 
 
In the interpretation of the provisions hereof, the following terms and 
phrases, wherever mentioned, shall have the meaning set out for each 
of them  

 
"AED" means UAE Dirhams, the 

lawful currency of the UAE; 
 

"Authority" means the Dubai Development Authority; 
 

"Employment 
Contract" 

means the duly submitted employment 
agreement entered into by the Employer and 
the Employee and the Key Employments Terms 
as may be amended from time to time. 
hereinafter collectively referred to as the 
“Employment Contract” and individually to as 
the “Employment Contract” and the “Key 
Employment Terms” respectively; 
 

"Licensee" means the Employer or Company identified in 
this General Terms and Conditions; 
 

"Dubai Courts" means the courts having jurisdiction in the 
Emirates of Dubai; 
 

"DIFC Courts" means the DIFC Court of First Instance and the 
DIFC Court of Appeal, as established under 
Article 3 of Dubai Law No. 12 of 2004 and 
pursuant to Dubai Law No. 5 of 2021; 
 

"Employment 
Regulations" 

means the Dubai Technology and Media Free 
Zone Authority Employment Regulations of 
2004, and its amendments; 
 

"Employee" means the person whose name is entered in the 
Key Employment Terms as the employee of the 
Company; 
 

“Key 
Employment 
Terms” 

means the execution page mutually signed by 
the Parties attached and forms part to this 
General Terms and Conditions.  
 

“Labour Law” means the Federal Decree-Law No. 33 of 2021 
on the Regulation of Employment Regulations, 
Standard General Rules of Work in the UAE, 
implementing regulations and its amendments; 
 

“Parties” means the Employer and Employee hereinafter 
collectively referred to as the “Parties” and 
individually to as the “Party”) 
 

"UAE" means the United Arab Emirates; and 

"Zone" means the free zone established in accordance 
with Law No. 15 of 2014 of the Emirate of 
Dubai. 
 

ات   . 1  تعريفات وتفسير
 
ب ه م   م  تفسيييييييييييييييدة هنا يا  ه  ه      يا ب ما يتعلقفي

، يك ن  لكلميا  اه عايا ه  ه تيا ييم ه معيالم
 إزهء كل م ها: 

 
 
ي "

ب    م  ا ييم هامييا ه  ه ع اييييم ه مت ييي    درهم إماااراي"
م  يي ا ييم ه عمليييم ه ي يييييييييييييييميييي "،  يعنم

 ;هاما ه  ه ع ايم ه مت   "
 
ب      سلطةال"

ب   لطمتعنم  ; لتطويي   ل 
 
ب هت  عقاد العمال "

ب فيايييم ه عميل ه مةي ميم اسيييييييييييييييي  هن ييييييييييييييي   اهيعنم
من يايل مهيا  هبي إتم   ن 

اط ه ت  ي    ، ييييياا  ه عمل اه م    تع يلها من ايت لآخي. كما يتم   هن يييييا ييييييماشر
يشييييييييا  إ  ها فيما يةب مستمعم دا ييييييييم " ة  ه عمل" اعشيييييييي ل في   دا ييييييييم " ة  ه عمل" ا  

اط ه ت  ي    ;" هن ا يم"شر
 
 
 
 
 
ب  ذه  المرخص له "

كم ه م     فم ب  اا  ه عمل أا ه شر
اطيعنم  ;ه عامماهنا ا   ه شر

 
ي " ب ه م اكم   محاكم دي 

ب ه مختصم  تعنم ب إما    ل 
 ;فم

 
 
 
ي الماا ي العاال ي " ب ه م  ميم هببتي هةييم  ي    محااكم مرز  دي 

ب ه تعنم  ميايب ه عيا  ب ميكز  ل 
ب ه ما      ام  مم هب يييييييدى ا     

،  ة ه     ه م صييييييي ف  ليل فم ب ه مايب ه عا  ب ميكز  ل 
ب  يم إما    من يان ن   3 ب  يم    إما    ا ملا دةان ن 2004   س م 12 ل   ;2021  س م 5 ل 
 
 
ب   هةح ه ت  ي    التوظيف لوائح "

ب ه  ي   لتك    جيا اها لا    سيييييييييلطمتعنم م طةم  ل 
 ;اتع يلاتها  2004  س م

 
 
ب ه شيييييخي ه ذ  تم   الموظف "

اط ه ت  ي  يعنم ب شر
دصيييييفتل   هن يييييا ييييييمإ  هج ه يييييمل فم

كم ب ه شر
 ;م    فم

 
 
وط التوظيف  " ب  يييييييف م ه م يعم بشييييييي ل متاا   من يال هن يه    الأساااااااساااااايةشر

تعنم
ب ه ميفةم ا ا 

اط اهنا ا  هه ن   .م عامتش ل جزءه من  ذه ه شر
 
 
ب    العماال قااانو   "

هبت ييا    يي ا ييم هامييا ه  ه ع ايييم ه مت يي    يم   دةييان ن  ه مي ييييييييييييييي  يعنم
ب شيييييييييييييييييعن ت  يم  لايييا  ه عمييل  2021(  سييييييييييييييي ييم  33)

  لعمييل  ه م ايي    ه عييامييم  اه ة ه يي    فم
 اتع يلاتل.   لةان ن  ه ت فيذيم اه لاة م

 
 

ب  ييييييييييييييييااي  ه عميل اه م   الأطراف 
م   م    ه مشييييييييييييييييا  إ  هيعنم  ديا يييييييييييييييم  فيميا يةب مستمع ة
 "" ه طي  اعش ل م في   دي "هن يه "

 
 

ب  أ.ع.م   
 هاما ه  ه ع ايم ه مت    ؛ ا م  يعنم
ب تم هنشيييا  ا   منطقة 

ب ه م طةم ه  ي  ه ن 
اما     2014   سييي م 15افةا  لةان ن  يم تعنم

 . ب   ل 
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“Employment 
General Terms 
and Conditions” 

means these general terms and conditions  
 
 
 

1.2   These Employment General Terms and Conditions are intended for 
guideline purposes only. The Employer and the Employee may mutually 
agree on a more favourable employment terms and conditions 
provided however it do not conflict these General Terms and 
Conditions and the provisions of the UAE Labour Law.  
 
2.   EMPLOYMENT  
 
2.1 The Employee shall serve the Employer in such a position in 
accordance with the terms of this General Terms & conditions. The 
Employee will be bound by the Employer’s code of conduct and policies 
including all other applicable provisions of the Labour Law, DDA laws, 
rules, regulations, policies and orders applicable in the Zone in relation 
to Employees conduct and employment as if these conduct rules, 
regulations, policies etc, were part of this General Terms & conditions. 
 
3.    DURATION OF EMPLOYMENT 
 
3.1 The duration of employment shall begin as of the Effective Date and 
shall continue until the period indicated under the Key Employment 
Terms, or such date as the Employment Contract is terminated by 
either Party as hereinafter provided (the "Term"). 
 
4. PROBATION 
 
4.1 The Employee will serve a probationary period as indicated in the 
Employment Contract. The Employer reserves the right to extend the 
probationary period in the event that the Employee performance is not 
up to expectation, however the entire probation period shall not 
exceed six (6) months, excluding periods of authorized absence and/or 
sickness. During the probationary period the Employment Contract 
may be terminated by either Party with not less than fourteen (14) days 
written notice.  
 
4.2 If either Party terminates the Employment Contract without 
observing the provisions of this Article, then such Party shall be 
responsible for paying to the other Party a compensation equivalent to 
the Employee’s Salary for the notice period or for the remainder of the 
notice period.  
 
4.3 If the Employee successfully completes the probation period and 
continues his work, the Employment Contract becomes valid in 
accordance with the terms and conditions agreed upon. In such case, 
the probation period shall be deemed as part of the service period. 
 
5. REMUNERATION 
 
5.1 The Employee will receive a fixed gross salary (inclusive of base 
salary and allowance) in the amount as identified and agreed under the 
Key Employment Terms & the Employment Contract.  
 
 

وط والأحكام  اط اهنا ا  للتوظيف العامةالشر ب  ذه ه شر
 ه عامم " تعنم

 
 
 
اط  ذه     2.1  لت  ي  مخصيييييييييييييصيييييييييييييم    يه  ه ت ج هيم فة .    ه عامماهنا ا  ه شييييييييييييير

اط ا    ، ا ا  أكدر ملاءممأيس ز  صييييياا  ه عمل اه م    هبتفال بشييييي ل متاا    ة شر
اط اهنا ا    يطم أب تتعا   مع  ذه ه شر ب   ه عاممشر

 .اأا ا  يان ن ه عمل هاما هل 
 
 
 
   التوظيف . 2
 
ب  ييييييييييييي   ه م  ييييييييييييي   يعميييييييييييييل  1.2

  يييييييييييييذه ه  ييييييييييييياا  ه عميييييييييييييل فم
 
اط ل    يفيييييييييييييم افةيييييييييييييا شييييييييييييير

 .  يييييييذه ه عاميييييييم اهنا يييييييا 
 
 يييييييل ا ا يا يييييييا  ي ه ييييييي  دم انيييييييم  ا ييييييييك ن ه م  ييييييي  ملزميييييييا

ب يييييييييان ن ه عمييييييييل 
ب ا ييييييييا جم ييييييييع هنا يييييييا  هنخييييييييي  ه معميييييييي   بهيييييييا فم

 ييييييياا  ه عمييييييييل دميييييييا فم
م  ب ه م طةييييييييم فيمييييييييا يتعلييييييييق  ه سييييييييلطم اييييييييي هن ة

اه ليييييييي هةح اه سيا ييييييييا  اهناهمييييييييي ه مطاةييييييييم فم
م ا  اه ليييييييييييي هةح  ييييييييييييذه ا  يييييييييييي  كانييييييييييييت ي ه يييييييييييي  ه سييييييييييييل ا كميييييييييييي   ،ه ت  ييييييييييييي بسييييييييييييل ا ه ميييييييييييي  ف ة

اطاه سيا ا  ا دة ا جزءه من    .  ه ذاهنا ا  ه عامم   ه شر
 
 
 مدة العمل  . 3 
 
 تا أ م   ه عمل إ 1.3

 
من تا يييييخ ه شيان اتستمي ان  ه فد   ه مشا  إ  ها دم ج     تاا ه

اط ه عمل   ة ه      هن يه ، أا تا يييييخ إنهاء  ة  ه عمل من يال أ  من هن ا يمشر
 ."(المدةه م ص ف  ليل فيما يةب )"

 
 
 التجربة  . 4 
 
ب    يعمل  4. 1

. اي تفظ  اا  ه عمل  ه عمل   ة  ه م    فد   هختاا  كما    م ضح فم

ب اا م     تيف  أ هء ه م    إي 
ب تم ي  فد   هبختاا  فم

ب  ، مت يعمست   ه ه دا  ق فم
افم

ه  ه غياب  6فد   هبختاا  دعكملها  تم )كل هبا ه  يس  أن ب تتسااز   ( أشهي ، دا دث اء فد 
ه مي  أا   / دل ا  أ  من  ه مصرح  يال  ه عمل من  إنهاء  ة   يس ز  هبختاا   . خلا  فد   

  هلآخي  ه طي  بإخطا   هن يه 
 
  . ي مع    شر  أ اعم( 14)  ن بتةل إنذه   دفد   خطيا

 
 
 
 
أ  من    2.4 أنهى    ذه    يك ن  ه ما  ،   ذه  أا ا   ميه ا    ان  ه عمل   ة    هن يه إاه 

   ه طي 
ا
 ه فد     أا   هانذه     فد    ه م     أجي   يعا    هلآخي    لطي    تعويض   فع   ن  مسؤال

 .  لإنذه   ه متاةيم
 
 
 
ه مفع     ه عمل   ة    يص ح  دعملل،  اه تمي   هاختاا    فد    ه م     أكمل   أاه   3.4  ا   

اط اهنا ا  ه متفق  ل ها، اتعتد  فد   هاختاا  ضمن م   خ مم ه م   .   افةع  لشر
 
 
 
 الأجر  . 5
 
ب ا ا ه يهت  هن اسب اه ا ب ي صل ه م     ة  1.5 

(   هت  إجمايب ثادت )دما فم
اط ه ت  ي    ا ة  ه عمل.  هن ا يمدا مالغ ه م    اه متفق  ليل دم ج  شر
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5.2 The Parties may mutually agree on any other beneficial monetary 
compensation, benefits or privileges in accordance with the Employer’s 
internal benefits and compensation policies in addition to the fixed 
gross Salary under clause 5.1. 
 
5.3 The disbursement of the Remuneration will be in accordance with 
the prevailing standards in the UAE unless the Employer have its own 
compensation disbursement policies in place which is better than the 
prevailing standards in the Emirate.  
 
6. WORKING HOURS 
 
6.1 The maximum Working Hours in the Zone is 48-hour work week for 
all employees. Actual work timings and shifts may vary from time to 
time based on business and customer service requirements of the 
Employer. The Parties may freely agree on the working hours, break 
period and weekly rest day(s) provided however that it do not 
contradict the Working Hours in the Zone and the mandates of the 
Labour Law applicable to overtime work pay and calculation. 
 
6.2 Any Public holidays including without limitation Ramadan timings, 
announced holidays shall be in accordance with the prevailing 
mandates in the UAE and the Labour Law. 
 
7. LEAVES 

 
7.1 Unless otherwise the Parties mutually agree in writing on a more 
beneficial leave terms and conditions, Employee shall be entitled to 
thirty (30) calendar days’ annual leave per calendar year after 
completing one year in service. However, The Employee shall be 
granted leave of two (2) days per month where the Employee 
completes more than six months and less than one year of service. The 
Employer may grant the Employee a leave from the occurred annual 
leave balance during probation period. 
 
7.2 The employee is entitled to a sick leave not more than (90) ninety 

consecutive or inconsecutive days per a year according to a medical 

certificate issued by the approved medical authority as follows: A. 

Fifteen (15) days with full pay B. The following Thirty (30) days with 

half pay c. The following period is Unpaid. 

 
7.3 The manner of determining the commencement date of the 
Employee annual leave including without limitation the disbursement 
of salary during annual leave, restrictions, conditions, inclusions and 
exclusions and salary relating to annual leaves shall be in accordance 
with the provisions of the Labour Law unless the Employer at its sole 
determination implements more favorable conditions with regard to 
Employees’ annual leave matter. 
 
7.4 Upon termination of the employment, the Employer shall pay the 
Employee an amount calculated based on the basic salary in lieu of 
annual leave days accrued but not taken. Upon termination of 
employment, if the Employee has taken more leave days than his/her 
accrued entitlement, the Employer will be entitled to make an 
appropriate deduction from the Employee’s end of service benefits. 
 

هبتفال ه متاا    ة أ  تعويض نة   أا مزهيا أا همتيازه  أخي      يه يس ز  2.5
ضافم  ا يا ا  ه تعويض داا  اا  ه عمل      ه  هخليم ه سيا م افةا  لا ت ةايا 

 . 1.5  ما  دم ج  ه  إي ه يهت  هاجمايب ه م    
 
 
ب  ا م هاما ه  ه ع ايم ه مت    ما  م يك ن صر  هنجي  3.5

افةا  لمعايدة ه ساة   فم
ب تك ن أفضل   ه تعويضا صر  هنجي/  اا  ه عمل  يا ا  خا م   يكن    

اه ن 
ب هاما  

 .من ه معايدة ه ساة   فم
 
 
 مل ساعات الع . 6 
 
ب ه م طةم    ع    يك ن ه    هنيصى  1.6 

ب هن  ا م  48 ا ا  ه عمل فم
 سم ع   وع فم

م    يعم  ة   من ايت لآخي ب اءا اه م اااا  ه فعليم  . ي  تختل  م ه ي  ه عمله م  ف ة
م هبتفال د  يم      اا  ه عمل. كما يه عملاء  خ مم متطلاا  عمل ا ه  س ز  لطيف ة

يطم أب يتعا   ا ،اي   )أيا ( ه يهام هن    يم يهام ة  ا ا  ه عمل افد   ه   ا شر
ب ه م طةم 

ب يان ن ه عمل  ه ة ه   ا مع  ا ا  ه عمل فم
 ة  ه مطاةم ه م ص ف  ل ها فم

ب ا 
 .اسادل  يةم أجي ه عمل هاضافم

 
 
ب ا ا  ة  بيل ه مثا  ب ه  صر م ه ي   مضان     ميم  طلا  مأي 2.6 

دما فم
ب يس  أن تك ن افةا    ها  ه معل ماه عطلا  

 ا م هاما ه  ه ع ايم   لمةي /ه ساة  فم
 .ه مت    ايان ن ه عمل

 
 الإجازات   . 7  
 
اط اأا ا  هكدر فاة   دخص ف ها    هن يه ما  م يتفق  1.7  ،  فإنلجاز   كتادم  ة شر

م )يست ق ه   ( ي ما 30م    إجاز    ويم م تها ثلاث ة
 
دع  إكما    م اا ا  تةويميا

ب ه خ مم. امع ا ا ، ي
م )ست ق اها   فم ب ه شهي 2ه م    إجاز   م   ي م ة

      ( فم
ب أكدر من  تم أشهي اأيل من   م اها     لهكما 

 أن ه عمل  صاا  ايس ز  ،ه خ مم. فم
 .ه تس ام فد    خلا  ه س ويم إجازهتل   ي   من  إجاز  ه م    م ح  ة ي هفق

 
 
 
 
 متصلم أا 90ب تتع   م تها  ة ) إجاز  ميضيميست ق ه م      2.7

 
م ي ما ( تسع ة

 متةطعم  ن كل   م 
 
:  ه معتم   ه ط يم ه سهم من  ا       يم  شها  افةا   -افق ما يةب

م )ب( ي ما م ف  م دعجي كامل 15.خمسم  شر )أ  ( ي ما م ف  م ب ص  هنجي 30.ثلاث ة
ب   لم  
ب تةب  ه م  ا . ج تل ها  ه ن 

 . أجي  د ان ا اه ن 
 
 
 
ب ا ا  ة  يس   3.7

أن تك ن   يةم ت  ي  تا يييييخ د ء هاجاز  ه س ويم  لم    دما فم
اط اهاضافا  بيل ه مثا  ب ه  صر صر  ه يهت  أث اء هاجاز     ه س ويم اه ة    اه شر

ه متعلةم دااجازه  ه س ويم افةا نا ا  يان ن ه عمل ما  م  ه ياهت ا اهب دث اءه  
ا ا أكدر ملاءمم فيما يتعلق دمسع م  اس  تة ييه ه شخصىب يط ق  اا  ه عمل  شر

 .هاجاز  ه س ويم  لم   
 
 
 
م   ، عمله   ة   ء غا إ      4.7 كمه   تلد   يمالغ   ظ لم    ت فع  ن دع   شر

 
  ا

 
 س  افق  ي   ما یا

ب ه   مست ةمه ز اجاه  یاأ  د   أبجي هن اسب 
  ة   ء غا إ       . لیھا    ص  ه یتم  م  ن 

    قی    ل/ ها  م ة  ت سم  ه   ز جا ا ه    ا ی أ   ن م   كدر أ  ز جاإ  یاأ  ة  ظ  م  ه اصلإاه  ، عمله
 .    زیاه  هذھ  مع  ید ا     ما   خ ممه  نھایم   م افع  نم يستةطع    ن أ   صاا  ه عمل
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7.5 The Employee shall be entitled to a paid bereavement and or 
parental or maternity leave (whichever applicable) in accordance with 
the UAE Labour Law. 
 
7.6 The Employee may be granted a study leave for a period of (10) ten 
working days per year for the Employee who is enrolled or regularly 
studying at one of the educational institutions approved in UAE, in 
order to conduct exams, provided that the service term at the Employer 
is not less than two years. 
 
8. WORKING CONDITIONS 
 
8.1 The Employer shall provide the necessary work conditions and tools 
for the Employee, and formulate relevant code of work and policies on 
labour safety and health. Employer shall be responsible to Employee 
with regard to morality, work ethics, safety and health and relevant 
rules and policies and may from time to time provide tailored business 
and technical training to Employee according to its needs. 
 
8.2 The Employer shall bear the medication costs the Employee needs 
throughout the Employment Contract's term by providing a medical 
insurance in accordance with the prevailing Rules and Regulations of 
the Authority or the Emirate of Dubai. 
 
9. INSURANCE AND BENEFITS 
 
9.1 The Employer shall subscribe the Employee to the medical 
insurance and any other employment schemes as may be required and 
introduced under the laws of Dubai and the DDA Employment 
Regulations and applicable rules or decisions.  
 
10. RESPONSIBITIES  
 
10.1 Employee shall, at all times, carry out such duties and 
responsibilities as may be assigned by the Employer and shall faithfully 
and diligently perform these in compliance with established policies 
and procedures of the Employer.  
 
10.2 If work assigned to the Employee allows to acquaint with the 
Employer's clients or have access to the secrets of his work, the 
Employer and the Employee may mutually agree in writing that after 
termination of the Employment Contract, the Employee may not 
compete with the Employer or take part in any business interest 
competitive to the Employer's. Such agreement shall clearly identify the 
limitation with respect to the place, time and nature of work. 
  
10.3 The Employee shall keep strictly confidential details of the 
Company’s business or its customers which may come to the 
Employee’s knowledge or possession during the tenure of 
employment, and which should not be disclosed or made public save in 
the course of the proper execution of the Employee’s duties. 
 
10.4 The Employer shall at all times keep and maintain Employee 
records and update the Authority for any changes in the forms and 
manner implemented by the Authority from time to time. 
 
 

أا   اه  يمم ف  م هنجي ا / أا إجاز     ا ه  ي ق  لم    ه  ص    ة إجاز     5.7
 . ب
ا  ةان ن ه عمل هاما هل 

 
 أم مم )أيهما ي ط ق( افة

 
 

ب   أيا   شر (  10)   م       ه يم  إجاز   م ح   يس ز  6.7 
   لعامل  ه  ها  ، ه س م  فم

ب   ه م دس  
ب   ه معتم    ه تعليميم ه مؤ سا   إا    فم

  ن هء  اا ا  هاما ه ،   فم
يطم  هاختاا ه ،  م    ن   ه عمل   اا        ه خ مم  م     تةل   أب  شر  .  نت ة

 
 
 
 ظروف العمل   . 8
 
، ا يا م   ة  اا  ه عمل ت فدة  يا  ه عمل اهن اه  ه لازمم  لم    يس   1.8
مل ا  تل. يك ن  اا  ه عمل اه عمل اه سيا ا  اه  ه صلم بسلامم ه ع ي ه   
عخلاييا  ه عمل اه سلامم اه ص م اه ة ه   د أما  ه م    فيما يتعلقمسؤاب 

ب ت فدة ه ت  ي   اه سيا ا  اه  ه صلم ، ايس ز  ل من ايت لآخي 
ب ه مهنم

اه تةنم
 
 
 .باتياجاتل  لم    افةا

 
 
ي تاجل ه م      ه  م    ة   يت مل  اا  ه عمل ت ا ي  ه علاج ه ذ   2.8 

 اا ا به عمل 
 
ب افةا   ن 

م م  لة ت فدة تعم ة ب  أا  سلطمه     اه ل هةح ه معم   بها   هن ة
 فم

ب   .إما    ل 
 
 
 التأمير  والاستحقاقات  . 9 
 
م يس   ة  اا  ه عمل أن يشر  1.9 ب ه تعم ة

ت  ي  ه صحب اأيم بيهمج ا ه م    فم
م  تة يمها يتم  أخي  ي  تك ن مطلوام ا  ب ا  هةح ه ت  يدم ج  ي هن ة       إما    ل 

 .أا ه ةيه ه  ه معم   بها اه ل هةح  ه سلطم
 
 
 المسؤوليات   . 10
 

ب جم ع هنايا  ، ه ةيا  دا  هجاا  اه مسؤا يا    1.10
ه م كلم  يس   ة ه م    ، فم

  أمانم اا  ه عمل ايس   ليل ه ةيا  بها بإخلاف ا إ يل من يال 
 
 لسيا ا   افةا

 . اا  ه عمل   اهاجيهءه  ه معم   بها  
 
 

إاه كان ه عمل ه م  ط دا عامل يسيييييمح  ل دمعيفم  ملاء  ييييياا  ه عمل أا هب لاع   2.10
ط دصييييييي    خطيم  ة ه عامل إب ية   دع    ة أشه   ملل كان  صييييييياا  ه عمل أن يشيييييييد 

اع تسا   ب أ  مشييير
ها فم ، اي     ذه هبتفال م افس  ل  هنتهاء ه عة  دم افسيييتل أا دابشيييد 

 .ب ضوح ه ة    ه متعلةم دم ان ه عمل ازمانل ا  يعتل
 
 
 
 

كم أا عيم د ع   هافصاحديس   ة ه م      3.10 تفا يل شيم  ن أ ما  ه شر
ب 
ب ب يناغم

ب ي  تصل إي  لم ه م    أا ايازتل خلا  فد   ه عمل، اه ن 
 ليل   ملاةها اه ن 

ب  يال ه ت فيذ ه سليم   هجاات 
 .م ه   يفيمه كش    ها أا نشر ا إب فم

 
 
 

م     4.10 ب جم ع هنايا  هباتفاظ بسسلا  ه م  ف ة
يس   ة  اا  ه عمل فم

ه    ميدع  سلطمات  يث ه  ا ااف ه ب ت    تغ دة
  سلطما ه اس  ه  مااج اه ط يةم ه ن 

 .من ايت لآخي
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11. AMENDMENT, TERMINATION AND RENEWAL 
 
11.1 The Parties may mutually agree to amend the Employment 
Contract. Any amendment or renewal to the Employment Contract 
shall be submitted and recorded to the Authority. 
 
11.2 Notwithstanding the provisions in the UAE Federal Labour Law & 
the Employment Contract, the Employment Contract shall come to and 
end under any of the following circumstances: 
 
(1) Incase the parties thereof agree, in writing to terminate it; 
 
(2) On expiry of the period specified in the Employment Contract, 
unless the Employment Contract is expressly or implicitly extended in 
accordance with the provisions of this Employment Contract; or 
 
(3) At the option of either Party provided that the provisions of the UAE 
Labour Law regarding notice period and acceptable causes for 
termination of the Employment Contract without abuse are fully 
complied with. 
 
(4) In case of the Employee’s death or permanent total disability, as 
evidenced by a certificate issued by the Medical Authority in this 
regard;  
 
(5) In case the Employee is sentenced to a custodial sentence; by 
virtue of a final judgment; for a term of not less than three (3) 
months;  
 
(6) In case of the permanent closure of the Establishment, pursuant to 
the laws applicable in the State;  
 
11.3 In addition, the Employer can terminate the Employment Contract 
without notice in the event that grounds exist on the basis of the 
Employee’s conduct under Article 44 of the Labour Law.  
 
11.4 The Employee may also terminate the Employment Contract 
without notice on occurrence of any of the circumstances enumerated 
under Article 45 of the UAE Labour Law. 
 
11.5 The Employment Contract shall be renewed automatically with the 
same duration unless either Party notifies the other in writing of his 
desire to terminate or to renew to a different term subject to 
compliance of any requirements implemented in the Zone from time to 
time. 
 
12. END OF SERVICE GRATUITY  
 
12.1 Unless the Employer have more favourable policy in calculating 
the Employee’s end of service gratuity, the end of service gratuity shall 
be calculated on last Basic Salary of the Employee and in accordance 
with the scheme under the UAE Labour Law.    
 
 
 
 
 

 لتعديل والإنهاء والتجديد ه . 11
 

م هبتفال ه متاا    ة تع يل  ة  ه عمل.   1.11 أ   تسليمايس  هن يتم يس ز  لطيف ة
 .ه سلطم أا تس ي   عة  ه عمل اتسسيلل     تع يل
 
 

ب من  ة ه ي م   2.11
 ة  ه عمل    يان ن ه عمل هبت ا   ا  هنا ا  ه م ص ف  ل ها فم

ب أ  من  ة  ه عمل  ينتهىب ، 
 :ه تا يم ه  اب فم

 
 
   ;إنهاةل  ة كتادم  هن يه  هتفال. 1
 
ب  ة  ه عمل، ما  م . 2

يتم تم ي   ة  ه عمل صرهام أا      هنةضاء ه فد   ه م     فم
 ضم ا افةا نا ا   ة  ه عمل ؛ أا 

 
 
ط ه تةي   دعا ا    هن يه . ب اء  ة إ ه   أا  3 ب اا ا بشر

يان ن ه عمل هبما هل 
  ;ه مة   م انهاء ه عة  ن اابه متعلةم داانذه  اه

 
 
 
4 

 
   .افا  ه عامل أا  سزه  ن ه عمل  سزه

 
  كليا

 
  من  شها   دم ج  ا ا ايثات ،   هةما

 ;ه مختصم  ه سهم
 
 
ب 5

  ثلاثم(  3)  ن بتةل م     ل  يم مةي   دعةوام ااا . ه   م  ة ه عامل د  م نهال 
 ;أشهي

 
 
كم إ لال. 6   ه شر

 
كم   نهاةيا يعا إجيهءه   افقأا إفلاس ه شر ب ه  ا م ا   لدشر

ه  افذ  فم
 . ه سلطمهجيهءه  

 
ب اا    ه عمل إنهاء  ة  ه عمل  ان إشعا   يس ز  صاا إي ا ا ،  ااااضافم  3.11

فم
 .من يان ن ه عمل 44سل ا ه م    دم ج  ه ما   تتعلق باج   أ ااب 

 
 

 ه  يا يس ز  لم    أيضا إنهاء  ة  ه عمل  ان إشعا      ا اث أ  من     4.11
ب   45ه مذك    دم ج  ه ما   

 .من يان ن ه عمل هاما هل 
 
 

 يتم تس ي   ة  ه عمل     5.11
 
بإخطا    هن يه ب فس ه م   إب إاه يا  أ  من  تلةاةيا

ب هانهاء أا تس ي ه  م   
ا بي  تل فم ه  د هبمتثا مع   مغايي ه طي  هلآخي كتابي  م م عي اهب د 

ب ه م طةم من ايت لآخي متطلاا  مطاةم
 .فم

 
 
 
 مكافأة نهاية الخدمة  . 12
 

 ساب م افع  نهايم ه خ مم    ما  م يكن      اا  ه عمل  يا م أكدر ملاءمم   1.12
  لم   ، يتم هادساب م افع  نهايم ه خ مم  ة آخ 

 
  ي  هت  أ اسب  لم    اافةا

ب  ا ه م ص ف  ل ه  لط يةم
ب يان ن ه عمل هاما هل 

 .فم
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13. MISCELLANEOUS  
 
13.1 The Parties may amend the Employment Contract during the 
Term. The Employer undertakes to inform and update the record of the 
Employee to the Authority of any amendments or changes to the 
Employment Contract especially in regard to the salary or any 
allowance.   
 
13.2 The Employment Contract and the Key Employment Terms 
collectively referred herein as Employment Contract are governed by 
and construed in accordance with the laws of the United Arab Emirates. 
 
13.3 Unless otherwise mutually agreed by the Parties in the, the Dubai 
Courts shall have exclusive jurisdiction to settle any dispute arising from 
or connected with the Employment Contract (including a dispute 
regarding the existence, validity or termination of the Employment 
Contract or relating to any non-contractual or other obligation arising 
out of or in connection with the Employment Contract) or the 
consequences of its nullity (a "Dispute"). 
 
13.4 Unless otherwise specifically agreed by the Parties during 
occurrence of any dispute, , The Parties irrevocably submit to the 
jurisdiction of the Dubai Courts and waive any objection they may have 
to any Dispute being heard in the Dubai Courts on the grounds that it is 
an inconvenient forum (forum non conveniens). 
 
13.5 The Employment Contract must be made in two original copies 
signed by the Parties hereto; each Party shall keep one copy, and the 
Licensee must ensure an electronic copy is filed with the Authority.  
 
 
13.7 The Employment Contract together with the Key Employment 
Terms duly submitted to the Authority constitute the entire agreement, 
and supersedes any previous agreements, letters entered into between 
the Parties relating to the employment of the Employee. The Employer 
undertakes to carry out all recording procedures at the concerned 
department in the Zone in accordance with the prevailing procedures. 
Other than the Employment Contract, any contracts entered between 
the contracting Parties and not recorded with the Authority shall not 
be taken into account. 

 أخرى أحكام  . 13
 

م تع   1.13 م   اا  ه عمل بإكما يل  ة  ه عمل خلا  ه م  .  يس ز  لطيف ة دلاغ  ب يلد 
ه   ة  ة  ه عمل  ه سلطم  ات  يث  سل ه م        ن أيم تع يلا  أا تغ دة

 .د ب خا م فيما يتعلق دا يهت  أا أيم 
 
 
 

اط ه ت  ي    2.13 ب  ذه ه مشا هن ا يميخضع  ة  ه عمل اشر
  إ  ها مستمعم فم

م  ا مه  ثيةم بإ هاما ه  ه ع ايم ه مت    ايتم تفسدة ا افةا    م  ة  ه عمل  ة هن ة
 . ذ ا
 

ب  ة  ه عمل  ة خلا  ا ا 3.13
ب   ،ما  م يتفق ه طيفان فم يك ن  م اكم  ل 
ب ا اأ  نزهع ينشع  ن  ة  ه عم هبختصاف ه  صر   دسويم

 أ  ل أا ييتا  دل )دما فم
ه   دة تعاي   أا نزهع م م

تعلق ب ج    ة  ه عمل أا   تل أا إنهاةل أا يتعلق دع  ه د 
ه  آخي ينشع  ن  ة  ه عمل أا فيما يتعلق  م  .أا   هي  إدطا ل )"نزهع"( دل(ه د 

 
 
 
 

 ة اجل ه ت  ي  أث اء ا اث أ  نزهع ، ا ما  م يتفق ه طيفان  ة خلا  ا ا   4.13
ب  ة  ه عمل ، يهن  فإن 

م  يه  فم ب  للإختصاص قطعي بش ل  ك ن ه خاضع ة
ه ةضال 

ب  ب  ايتم ه ت از  دم جال م اكم  ل 
ه  ي  يك ن   يهم فم ب  ن أ  ه د 

هن يتم ه   ي إ يل فم
ب  ة أ اس     ه ملاةمم  .)م ت    دة ملاةم( م اكم  ل 

 
 

ب   ت  يي  يتميس  أن  5.13
م أ  نسختين ة  ه عمل فم م م ي ل ت ة ؛ من يال هن يه   عت ة

على المرخص له إيداع نسخة  يجب كما ة كل  ي  هباتفاظ بنسخم اها   ، و

 .ه سلطم     إلكترونية 
 
 

ه ت  ي    7.13 اط  شر مع  ه عمل  هب   ه مة مم    هن ا يميش ل  ة   إي   اس  
هتفايا   ادةم أ   دعكملل، اي ل م ل  هبتفال  ه طيفان فيما  اخطادا     ه سلطم  أبيمها 

ه سهم       هءه  اه دسسيل  يتعه   اا  ه عمل بد فيذ جم ع إجي كما  .  دا ت  ي   يتعلق
بها  ه معم      لإجيهءه  

 
افةا ه م طةم  ب 

فم ب  ه مختصم  ه عمل،  هنخذ . دخلا   ة    يتم 
م تم هبيهمها ي  ة    ماب تاا  أي د ب ه تعاي  بيتمب ة

     ه سلطم. تسسيلها    يفم

 


